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Retirement Plans 2027 2026 2025
Annual Compensation:

Basic Limit: 401(a)(17)/404(1) $375,000 $360,000 $350,000
Certain Governmental Plans: 401(a)(17) $555,000 $535,000 $520,000
Limits on Benefits and Contributions:

Defined Benefit Limit: 415(b)(1)(A) $300,000 $290,000 $280,000
Defined Contribution Limit: 415(c)(1)(A) $75,000 $72,000 $70,000
401(k) and 403(b) Elective Deferrals: 402(g)(1) $25,500 $24,500 $23,500
457(b) Plan Elective Deferrals: 457(e)(15) $25,500 $24,500 $23,500
SIMPLE Plan: Elective Deferral Limit: 408(p)(2)(E) $17,500 $17,000 $16,500
IRAs (Traditional and Roth) $7,500 $7,500 $7,000
Catch-up Contributions (age 50+):

401(k), 403(b) or 457(b) Plans*: 414(v)(2)(B)(i) (General) $8,500 $8,000 $7,500
401(k), 403(b) or 457(b) Plans*: 414(v)(2)(B)(i) (Age 60-63) $11,750 $11,250 $11,250
SIMPLE IRA and 401(k) Plans: 414(v)(2)(B)(ii) $4,000 $4,000 $3,500
IRAs (Traditional and Roth) $1,100 $1,100 $1,000
“Highly Compensated” Definition: 414(q)(1)(B) $170,000 $160,000 $160,000
Officer /| Key Employee Definition: 416(i)(1)(A)(i) $245,000 $235,000 $230,000
Social Security Taxable Wage Base $192,300 $184,500 $176,100
FICA Wage Threshold for Roth Catch-up $155,000 $150,000 N/A
Simplified Employee Pensions

Minimum Compensation: 408(k)(2)(C) $800 $800 $750
Maximum Compensation: 408(k)(3)(C)/408(k)(6)(D)(ii) $375,000 $360,000 $350,000
Tax Credit ESOPs

5-Year Limit: 409(0)(1)(C) $1,505,000 | $1,455,000  $1,415,000
Additional 1-Year Lengthening Limit: 409(0)(1)(C) $300,000 $290,000 $280,000
Limits for Optional Distribution Triggers

Pension-Linked Emergency Savings Accounts: 402A(e)(3) $2,700 $2,600 $2,500
Victims of Domestic Abuse: 72(t)(2)(K)(ii)(1) $10,900 $10,500 $10,300
Long Term Care: 401(a)(39)(B)(i)(Ill) $2,700 $2,600 N/A
Health Savings Accounts (HSAs)

Annual HSA Contribution Limit for Individuals $4,500 $4,400 $4,300
Annual HSA Contribution Limit for Families $9,000 $8,750 $8,550
HSA Catch-up Contribution Limit for Individuals $1,000 $1,000 $1,000

Source: IRS.gov, IRS Notice 2026-66, IRS Revenue Procedure 2026-24, SSA.gov

*457(b) catch-up contribution is available only to participants in governmental plans; it is not available to participants in 457(b) top hat plans offered by tax exempt
organizations.

This material was created to provide information on the subjects covered, but should not be regarded as a complete analysis of these
subjects. The information provided cannot take into account all the various factors that may affect your particular situation. The
services of an appropriate professional should be sought regarding before acting upon any information or recommendation contained
herein to discuss the suitability of the information/recommendation for your specific situation.

Investment advisory services are offered by Gallagher Fiduciary Advisors, LLC (“GFA”), an SEC registered investment advisor that
provides retirement, investment advisory, discretionary and independent fiduciary services. Registration as an investment adviser does
not imply any specific level of skill or training and does not constitute an endorsement of the firm by the SEC. GFA is a limited liability
company with Gallagher Benefit Services, Inc. as its single member. GFA may pay referral fees or other remuneration to employees of
Arthur J. Gallagher & Co. or its affiliates or to independent contractors; such payments do not change our fee. Neither Arthur J. Gallagher
& Co., GFA, their affiliates nor representatives provide accounting, legal or tax advice.

Securities may be offered through Osaic Wealth, Inc., member FINRA/SIPC. Osaic Wealth is separately owned and other entities
and/or marketing names, products or services referenced here are independent of Osaic Wealth. Neither Osaic Wealth nor their
affiliates provide accounting, legal or tax advice. GFA/Osaic CD (9199502)(exp102028)
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