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Know Your Strengths
and Opportunities

No matter how strong or weak the labor market is, employees are more motivated and productive when their employer invests
competitively in their total wellbeing — including their health, financial security and career growth. Better organizational
performance correlates with a better employee experience. And that takes informed, strategic and sustainable decisions.
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Gallagher’s 2019 Benefits Strategy & Benchmarking Survey provides data and insights that help guide
you to better outcomes through better benchmarking. Contact your local Gallagher consultant or visit
ajg.com/2019-US-Benchmarking-Report to learn more.

Source: Gallagher’s 2019 Benefits Strategy & Benchmarking Survey. Data was collected from 4,155 organizations between January and May 2019
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